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(1) Flexible working: The right to request and the duty to consider: guidance for

employers and employees (http://www.dti.gov.uk/er/individual/flexwork-pl520.pdf)

(2) Right to Request Flexible Working, Review of impact in first year of legislation,

Report to DTI, Prepared by Christine Camp on behalf of Working Family, March 2004

(3) TELEWORK GUIDANCE (http://www.dti.gov.uk/er/individual/telework.pdf)

(4) eWork2002; eWork status report,
http://www.flexibility.co.uk/flexwork/general/ework2002.htm




How does the process work?

Employer receives an application
far flaxibilea working

Employer and smplayes mesl 1o dscus
tha apgicarion

Bolh the employes and thae
armpoyar will nasd 10 Conmides
what arrangements they need
1o maks for whan e woding
patiern is changed

The ermpioyer writes nofifying the
employes of his degsion

The employes needs to decide if they wish
to appeal againet 1he amployar's deckssnn,
i =0, they must appesl in wrifing, s=iting
ou ths grounds for thalr appaal

Employer rapalvns the amployss's
writhen nppaal

Emplayer and emplayse mest to disouss:
tha appeaal

Both the employes and the
amplogar will naed 10 conaldes
what arrangemients they need
10 maka o whan ha wirking
patiern in changed

The amployar writes notifving tha
smiployes of his decsion

in apacific crrcumetanceas, the amploysa
can take their case 1o employment tribumal
of hinding ashitrazion




